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2024

Meeting Dates
August 20t

ACCWPA Golf Outing
QuickSilver

September ?th

Board Meeting
TBA — Place

| October 8th( Tuesday)

Board Meeting

TRAP SHOOT

North Side Sportsmen’s
Asso.

November 12th

| Board Meeting

Active Shooter/
Workplace Safety
Speaker: Patrick Woods
Federated Insurance
TBA - Place

ACCWPA

Western

The mission of the Air
Conditioning
Contractors of Western
PA is to assist its
members in managing
their companies more
efficiently, therefore
becoming more
profitable, together
with increasing their
exposure and
credibility within the
community.

Happy Summer!

2024 ACCWPA GOLF OUTING!

ACCWPA Apprenticeship Program

Golf Outing!
Quicksilver Golf Club

2000 Quicksilver Road, Midway PA 15060 e 724-796-1594

Tuesday, August 20"

Registration Flyer (page ?)

8:30 a.m. — Registration 4 10 a.m. - Shotgun start

Regqistration is open for the

ACCWPA Apprentice Program

Registration Eligibility for 1st year classes.

Fall 2024 to Spring 2025

ACCWPA's classes will start September 9th

Rosedale Technical College (RTC) - Monday and Wednesday Days

This is a four-year program that combines 8000 hours of classroom and lab training with 8,000 hours of
On-the-Job Training, (OJT). Upon completion, the successful student will be awarded an ACCWPA
Diploma, a PA State Journeyman's certificate if your company you work for is registered with the PA
Dept. of Labor, attain an EPA (608) certification, OSHA10 certification and NATE core and NATE AC/HP

certification.

If you have a potential candidate for the upcoming school year or would like to learn more about the
program, call the ACCWPA office or email us at pat.forker@accwpa.org

First year classes are designed for entry level students who may or may not have some field experience

or formal training.

Registration Form available by calling.

ACCWPA Office 724-687-7860 or 412-760-5792




HR Question of the Month!

Federated Insurance

Summer Dress Codes

We would like to create a summer dress code, so our employees do
not have to wear suits during the hot summer months. Are we allowed
to set a dress code and say what is and is not permitted (e.g., no t-
shirts with profanity, nudity, etc.)? Also, we want to allow female
employees to wear sandals, but require male employees to wear
shoes or sneakers. Is this permissible?

Answer

Employers generally have the right to establish and enforce a dress
code policy as a condition of employment. Because federal and state
laws generally do not directly govern these policies, employers have a
lot of flexibility in creating an appropriate dress code for their
environments. Typical dress code policies may include, for example,
an organizational philosophy, appropriate attire, prohibited attire and
how the policy will be enforced.

Of course, an employer’s policy should not violate discrimination laws.
For example, a gender-neutral dress code policy may help avoid
discrimination claims on the basis of sex. In this regard, a policy
should not require all male employees to wear closed-toed shoes in
the summer while allowing female employees to wear open-toed
sandals. Whether sandals are permitted or not should be applied to
everyone or, at least, everyone who is similarly situated. This means
that an employer can have dress code distinctions based on, for
instance, departments or divisions, but the distinctions would need to
apply to everyone within such departments or divisions.

Employers should also keep in mind that they may need to make
accommodations due to, for example, an employee’s religious beliefs
or disability. It may be beneficial for employers to work with local
counsel when drafting a dress code policy to ensure it satisfies the
employer’s objectives and complies with applicable federal, state, and
local laws.

The information contained in this article is intended for general information purposes only and is based on information
available as of the initial date of publication. No representation is made that the information or references are complete
or remain current. This article is not a substitute for review of current applicable government regulations, industry
standards, or other standards specific to your business and/or activities and should not be construed as legal advice
or opinion. Readers with specific questions should refer to the applicable standards or consult with an attorney.
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